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Definitions 
References to "CMGC", "we" and "our" shall mean Chilwell Manor Golf Club 
 
1. Introduction 
1.1 The Management Committee is committed to equality of opportunity and the purpose of this 
policy is to ensure that all members of the organisation and those who come into contact with 
CMGC are treated equally and with fairness and consistency at all times. 
1.2 This policy seeks continuous improvement and compliance with legislation. It is based on the 
principles that: 

 a) all people have the right to be treated with dignity and respect; 
 b) we will not discriminate on the grounds of race, gender, disability, nationality, religious or 

philosophical belief, age, sexual orientation, family status, trade union activity or any other 
factor; 

 c) we will adopt fair and inclusive practices throughout our operations and will eliminate all 
prejudice, discrimination, bullying and harassment; 

 d) all members of CMGC have a personal responsibility for the practical application of this 
policy in their day-to-day activities and must support the policy at all times; and 

 e) any non-compliance with this policy will be treated seriously and will not be tolerated. 
1.3 The Management Committee are tasked to ensure that they: 

 a) create a productive and safe working environment, promoting diversity and inclusion  
 b) actively demonstrate CMGC’s diversity policy and practices; 
 c) demonstrate continuous improvement in diversity and equal opportunities for all. 

2. Reporting 
We will routinely report at our Management meetings on any actions and achievements 
3. Complaints 
Any member who feels that he or she has grounds for complaint in relation to bullying, 
discrimination, harassment or victimisation has the right to pursue the complaint through CMGC’s 
grievance procedure. CMGC's complaints procedure will be accessible to all. 
4. Access to Information 
We will seek to ensure that information is made available to our any persons requesting it in 
alternative formats as required. 
5. Recruitment 
All member recruitment will be carried out with regard to fairness, equality and consistency at all 
times.  
6. Data Protection 
CMGC will comply with the relevant principles governing data protection in the UK 
 


